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Section 1. EPP Profile
After reviewing and/or updating the Educator Preparation Provider's (EPP's) profile in AIMS, check the box to indicate that the
information available is accurate. 

1.1 In AIMS, the following information is current and accurate...
 Agree Disagree

1.1.1 Contact person
1.1.2 EPP characteristics
1.1.3 Program listings

1.2 [For EPPs seeking Continuing CAEP Accreditation]. Please provide a link to your webpage
that demonstrates accurate representation of your Initial-Licensure Level and/or Advanced-Level
programs as reviewed and accredited by CAEP (NCATE or TEAC).
http://snu.edu/education-accreditation

Section 2. Program Completers
2.1 How many candidates completed programs that prepared them to work in preschool through grade 12 settings during
Academic Year 2018-2019 ?

Enter a numeric value for each textbox.
 
2.1.1 Number of completers in programs leading to initial teacher certification or
licensure1 23 

2.1.2 Number of completers in advanced programs or programs leading to a degree,
endorsement, or some other credential that prepares the holder to serve in P-12
schools (Do not include those completers counted above.)2

59 

Total number of program completers 82

 

1 For a description of the scope for Initial-Licensure Programs, see Policy 3.01 in the Accreditation Policy
Manual
2 For a description of the scope for Advanced-Level Programs, see Policy 3.02 in the Accreditation Policy
Manual

Section 3. Substantive Changes
Have any of the following substantive changes occurred at your educator preparation provider or
institution/organization during the 2018-2019 academic year?

3.1 Changes in the established mission or objectives of the institution/organization or the EPP

3.2 Any change in the legal status, form of control, or ownership of the EPP.

3.3 The addition of programs of study at a degree or credential level different from those that were offered when most
recently accredited

3.4 The addition of courses or programs that represent a significant departure, in terms of either content or delivery,
from those that were offered when most recently accredited

3.5 A contract with other providers for direct instructional services, including any teach-out agreements




 


SNU   SCHOOL   OF   EDUCATION  
EDUCATOR   PREPARATION   COUNCIL  


September   14,   2018  
Chaired   by   Dr.   Tim   Taylor  


 
Members   Present :  
 


Chair:    Dr.   Tim   Taylor  
 
School   of   Education   Faculty:  


Professor   Julie   Brant  
Professor   Betty   Lou   Thompson  
Professor   Jody   Bowie  
Dr.   Kep   Keoppel  
Dr.   Kent   Shellenberger  
Dr.   Becky   Slothower  


 
School   of   Education   Staff:  


Ms.   Pam   Beals   -   Ed   Prep   Administrative   Assistant  
 
P-12   Faculty/Program   Directors:  


Professor   Stephane   Shellenberger   –   PE/Health/Safety  
Professor   Daniel   Abrego-Instrumental   Music   Ed  


 
P-12   Teacher   Representatives:  


Ms.   Deanna   Troyer   (Public)   Title   Teacher   –   Bethany   PS  
Ms.   Sarai   Abrego   (Private)   Teacher   –   SNU   School   for   Children  


 
P-12   Administrative   Representative:  


Mr.   Tim   Haws   –   Chief   Operating   Officer   –   Bethany   PS  
 


Ex-Officio:  
Dr.   Steve   Betts   –   Dean,   College   of   Humanities   and   Education  
Dr.   Melany   Kyzer   –   SNU   Provost,   Chief   Academic   Officer  
Ms.   Sherri   Eaton   –   SNU   Office   of   Veteran’s   Services  
Ms.   Kristin   Jasper   -   Vice-Provost,   SNU   Professional   and  
Graduate   Studies  
 


 
 
 







Members   Not   Present :  
 


School   of   Education   Faculty:  
Dr.   Stephoni   Case  


 
Members   At   Large:  


Dr.   Scott   Drabenstot,   SNU   Professor   of   Psychology  
Prof.   Sheila   Stout,   Chair   SNU   Division   of   Cultural   and   
Communication   Studies  


 
P-12   Faculty/Program   Directors:   


Professor   Jim   Graves   –   Vocal   Music   Ed  
Dr.   Heather   Clemmer   –   Social   Studies   Ed   
Dr.   Nick   Zoller   -   Math   Ed  


 
SNU   Teacher   Candidate:  


Ms.   Che’   Burge   –   Elementary   Education   Teacher   Candidate  
 


Ex-Officio:  
Dr.   Keith   Newman   –   SNU   President  
Dr.   Chuck   Chitwood   –   SNU   Registrar  


 
 
Dr.   Taylor   opened   the   meeting   with   prayer   at   1:00   p.m.  
 
Items   for   Discussion:  


1. Reminder   –   The   Ed   Prep   Council   meets   twice   each   semester   (4x   per   academic  
year   and   is   the   governance   group   (decision   makers)   for   the   School   of  
Education   Educator   Preparation   Program.    See   attached   list   of    2018-2019  
members .  


 
2. Educator   Preparation   Program   Admissions   -   Cohort   Group   #8   –   ( see   link )  


The   Induction   Ceremony   will   be   on   Thursday,   November   8,   2018   at   6:00   in  
the   Heritage   Room   in   the   Commons.    
Reminder:   Cohort   must   have   a   collective   GPA   of   3.0   minimum   (to   date,  
Cohort   #8   has   3.43   GPA)  
NOTE:   These   are   candidates   who   have   met   all   the   requirements   since   last  
induction   date   (April   1).  


● Dr.   Kep   Keoppel   made   a   motion   to   admit   the   Cohort   #8.  
● Professor   Jody   Bowie   seconded   the   motion.  
● All   were   in   favor   -   passed.  
● Reminder:    The   cut-off   dates   are   October   1 st    and   April   1 st    every   year.  


NOTE:   There   may   still   be   a   few   more   who   meet   admission  
requirements   by   Oct.   1.  







● NOTE:   To   continue   to   recognize   candidate   academic   achievement,  
School   of   Education   faculty   are   currently   working   on   development   of   a  
new   Honors   Recognition   for   School   of   Ed   graduates.    Details   are  
forthcoming   and   presented   at   November   2018   Ed   Prep   Council  
meeting.  
 


3. Education   Majors   for   Fall   2018   ( see   link )   –   Currently   (fall   2018)   we   have   a  
total   of   118   education   majors.   Dr.   Taylor   noted   a   significant   increase   in   the  
number   of   EC   and   Elem   Ed   majors   this   fall.  


 
4. Mathematics   Education   Program   –   The   Math   Ed   Program   Review   is   due   to  


be   submitted   today   and   we   will   keep   you   up-to-date   with   any   information   we  
receive.   We   will   send   out   via   email   the   availability   of   Math   classes   being  
offered   due   to   the   loss   of   a   professor   ( see   link    to   the   email   from   Dr.   Zoller)  
 


5. MAASE   (MA   Administration   of   Spec   Ed)   report   ( see   link )   -   Dr.   Becky  
Slothower  


● MAASE   Cohort   #2   begins   in   October  
● Tulsa   will   start   their   MAASE   Program   in   February   2019  
● Additional   note   related   to   Special   Education   Program:    Last   June,   Dr.  


Slothower   and   Dr.   Taylor   met   with   OEQA   to   determine   the   feasibility  
of   starting   a   new   undergraduate   (traditional)   major   in   Special  
Education.    After   meeting   with   OEQA,   it   was   determined   that   it   is   not  
feasible   for   SNU   to   start   an   undergraduate   Special   Ed   program,   given  
current   financial   climate   of   the   University.   The   department   is   now  
considering   identifying   a   cluster   of   courses   (9   hours)   for   undergraduate  
education   majors   to   take   that   will   help   them   pass   the   certification   test.  
These   are   graduate   courses   that   are   already   established   in   MAASE  
program.   Clarification:    Any   P-12   education   major   will   be   eligible   to  
‘add   on’   Spec   Ed   certification   through   testing.   Dr.   Taylor   will   pursue  
approvals   with   administration   that   will   allow   undergraduate  
candidates   to   take   graduate   courses   in   the   regular   MAASE   cycles.   
NOTE:   As   this   option   is   implemented,   it   will   be   emphasized   that   these  
courses   WILL   NOT   guarantee   passing   the   certification   exam.    This  
option   is   just   to   assist   candidates   in   Spec   Ed   certification   test  
preparation.    This   is   the   ‘next   best’   option,   given   the   inability   to   begin  
a   full   undergraduate   Special   Education   program.    NOTE:    This  
proposal   will   go   before   the   Academic   Council   in   October   for   approval.    


 
6. MAEL   ( see   link )   –   McAlester   Group   E46  


● Ms.   Jasper   made   a   motion   to   admit   this   group   into   the   MAEL  
program.  


● Professor   Abrego   seconded   the   motion  
● All   were   in   favor   -   passed  


 







7. MAEL   ( see   link )   –   Tulsa   Group   T34  
● Professor   Bowie   made   a   motion   to   admit   this   group   into   the   MAEL  


program.  
● Dr.   Slothower   seconded   the   motion.  
● All   were   in   favor   -   passed.  


 
8. Alternative   Certification   –   we   currently   have   20-21   students   taking   courses  


and   we   will   add   8-10   in   the   Spring.  
 


9. Report   on   Proposed   Doctoral   (Ed.D.)Program   -   Kristin   Jasper,   Vice-Provost  
 


● The   proposed   Ed.D.   program   will   be   a   32   month   program   with   the  
dissertation   embedded.  


● There   is   not   another   program   like   it   offered   in   Oklahoma  
NOTE:   ORU   (Tulsa)   currently   has   Ed.D.   cohort   program   that   is  
similar,   but    not    dissertation   embedded.   


● We   are   hoping/planning   for   an   initial   cohort   group   of   20.  
● This   program   will   not   lead   to   certification   
● Ed.D.   Proposal   paperwork   has   been   filed   with   HLC   (May   2018)   and   are  


awaiting   approval,   pending   site   visit   decision.  
● HLC   team   will   be   on   campus   September   24-25   for   site   visit   re:   Ed.D.  


program.  
 


10.Driving   Waiver   is   required   for   all   students   who   will   be   driving   (or   even  
walking)   to   off-campus   school   sites   for   observations,   tutoring,   student  
teaching,   field   experiences,   etc.   and   currently   will   be   on   file   in   Office   of   Ed  
Prep.   If   you   need   to   know   if   a   student   has   completed   one   either   email   or   call  
Pam.    If   courses   taught   require   an   observation/tutoring    or   field   experience,  
instructors   are   encouraged   to   double   check   that   all   students   enrolled   have   a  
waiver   on   file   BEFORE   they   go   out   for   their   off-campus   experience.  


 
11.Thelma   Parks   Elementary   -   Dr.   Don   Wentroth   presented   information   re:   a  


school   that   is   in   definite   need   of   assistance.   The   Principal   is   very   interested  
in   any   assistance   we   can   provide   the   teachers   and   students   at   her   school.  


● The   Principal   has   1   semester   experience   as   an   Assistant   Principal   in  
the   same   school.  


● The   school   is   in   the   lowest   socioeconomic   zip   code   and   100%   of   students  
are   on   free   or   reduced   lunch  


● Currently,   100%   of   the   teachers   are   either   Emergency   or   Alternatively  
certified  


● Academically   very   low  
● Dr.   Lena   Crouso,   our   new   SNU   V.P.   of   Intercultural   Learning   and  


Engagement,   will   also   be   involved  
● Restore   OKC   is   the   group   that   started   interest   in   assisting   the   school  







● We   are   scheduled   to   have   an   on-site   meeting   with   the   Principal   on  
Thursday,   September   21   at   4:00,   for   those   who   can   go.    


● After   meeting   with   the   principal,   Dr.   Taylor   will   share   specific  
strategies   and   insights   where   we   can   become   involved.    


 
12.Important   Dates:  


● October   16     –   Required   Test   Prep   session   in   Herrick   116,   6-10   pm,  
students   must   bring   their   laptops.    REMINDER:   ALL   candidates   are  
required   to   complete   at   least   ONE   test   prep   session   before   they   finish  
their   program .   Students   need   to   contact   Pam   to   reserve   a   spot   (limited  
to   24   participants).  


● October   25-26   –   OACTE   Conference   at   OU  
Taylor,   Bowie,   Slothower   will   be   presenters   (tentative)  


● November   6-7   –   Fall   Ed   Prep   Program   Admissions   Interviews  
● November   8   -   Fall   Induction   Ceremony   (Cohort   #8)     NOTE:   Program  


faculty   are   encouraged   to   attend   to   present   certificates   to   their  
advisees/candidates   who   are   being   inducted.  


● November   16   -   Next   Ed   Prep   Council   meeting  
● November   21   -   Dr.   Taylor   goes   before   the   OEQA   to   discuss   the   results  


of   our   recent   CAEP/   OK   Accreditation   visit   and   decision  
NOTE:   CAEP   Accreditation   Board   meets   in   late   October   to   discuss  
SNU’s   visit   and   to   vote   on   continuing   accreditation.  


 
        13.   Special   Recognition   for   Mr.   Tim   Haws  


Mr.   Tim   Haws   was   recognized   for   his   many   years   of   service   to   the   Ed  
Prep   Council,   serving   as   Public   School   Administration   Representative  
for   the   Council.    Mr.   Haws   will   be   retiring   from   Bethany   Schools   on  
October   10,   2018   and   was   presented   a   gift   of   recognition   for   his   service  
not   only   on   the   E.P.   Council,   but   in   several   areas   and   endeavors   of  
Southern   Nazarene   University.   Dr.   Taylor   and   Dr.   Shellenberger  
shared   personal   words   of   appreciation   for   Mr.   Haws.    There   will   be   a  
“going   away”   reception   for   Mr.   Haws   at   Dr.   Taylor’s   home   on   Tuesday,  
October   9,   4-6   pm,   and   everyone   is   invited.  
NOTE:   A   replacement   for   Mr.   Haws   on   the   E.P.   Council   will   be   named  
before   the   next   meeting,   November   16.  


 
 
Meeting   adjourned   at   2:00   pm  
 
Respectfully   Submitted,  
 
Pam   Beals,   Educator   Preparation   Administrative   Assistant  
 
 
 







 


SNU   SCHOOL   OF   EDUCATION  
EDUCATOR   PREPARATION   COUNCIL  


November   16,   2018  
Chaired   by   Dr.   Tim   Taylor  


  
 
Members   Present :  
 


Chair:    Dr.   Tim   Taylor  
 


School   of   Education   Faculty:  
Professor   Julie   Brant  
Professor   Betty   Lou   Thompson  
Dr.   Kep   Keoppel  
Dr.   Stephoni   Case  
  


School   of   Education   Staff:  
Ms.   Pam   Beals   –   Ed   Prep   Administrative   Assistant  


 
Secondary   Education   Faculty/Program   Directors:  


Dr.   Nick   Zoller   –   Math   Ed  
Dr.   Heather   Clemmer   –   Social   Studies   Ed  


 
Members   At   Large:  


Dr.   Scott   Drabenstot   –   SNU   Professor   of   Psychology  
Professor   Sheila   Stout,   Chair   SNU   Division   of   Cultural   and  


Communication   Studies  
  


P-12   Faculty/Program   Directors:  
Professor   Daniel   Abrego-Instrumental   Music   Ed  
 


P-12   Teacher   Representatives:  
Ms.   Deanna   Troyer   (Public)   Title   Teacher   –   Bethany   PS  
Ms.   Sarai   Abrego   (Private)   Teacher   –   SNU   School   for   Children  


 
P-12   Administrative   Representative:  


Mr.   Matthew   Flinton   –   Chief   Operating   Officer   –   Bethany   PS  
 


Ex-Officio :  
Dr.   Steve   Betts   –   Dean,   College   of   Humanities   and   Education  
Dr.   Melany   Kyzer   –   SNU   Provost,   Chief   Academic   Officer  







Ms.   Kristin   Jasper   –   Vice-Provost,   SNU   Professional   and   Graduate  
Studies  


 
Members   Not   Present :  
 


School   of   Education   Faculty:  
Dr.   Kent   Shellenberger  
Dr.   Becky   Slothower  
Professor   Jody   Bowie  
 


P-12   Faculty/Program   Directors:   
Professor   Stephane   Shellenberger   –   PE/Health/Safety  
Professor   Jim   Graves   –   Vocal   Music   Ed  


 
SNU   Teacher   Candidate:  


Ms.   Che’   Burge   –   Elementary   Education   Teacher   Candidate  
 


Ex-Officio :  
Dr.   Keith   Newman   –   SNU   President  
Ms.   Sherri   Eaton   –   SNU   Office   of   Veteran’s   Services  
Dr.   Chuck   Chitwood   –   SNU   Registrar  


 
 
Dr.   Taylor   opened   the   meeting   with   prayer   at   1:00   p.m.  
 
Items   for   Discussion:  
 
Dr.   Taylor   introduced   and   welcomed   Mr.   Matt   Flinton   as   our   newest   council  
member,   representing   our   P-12   Administration.   He   is   replacing   Mr.   Tim   Haws   who  
has   retired   this   past   month.  
 


1. MAEL   ( see   link )   –   Group   E47   Duncan   –   1   provisional   student,   MAASE   ( see   link )   –  
Group   A-2   –   2   provisional   students.   Reminder   all   provisionally   admitted   students  
must   complete   and   pass   6   hours   and   then   they   are   fully   admitted   to   the   program.   


● Dr.   Drabenstot   made   a   motion   to   admit   these   groups   into   their   prospective  
programs.  


● Dr.   Zoller   seconded   the   motion  
● All   were   in   favor   –   motion   passed  


 
NOTE:     Ed   Prep   Induction   Ceremony   was   November   8,   2018   with   18   undergraduates  


admitted   into   the   program   with   a   cohort   3.42   cumulative   GPA.   This   induction  
group   was   Cohort   #8   and   our   largest   induction   group   to   date.  


 
2. Graduate   Updates   from   Dr.   Case:  


 







● MAASE   will   start   3   groups   each   year,   Oklahoma   City   will   start   in   the   Fall,  
Tulsa   will   start   in   February,   and   on-line   will   start   in   the   Summer.  


● MAEL   will   start   4   groups   this   year,   Oklahoma   City   in   the   Spring,   Broken   Bow  
in   May,   Tulsa   in   August,   and   Sallisaw   in   the   Fall.  


● Future   Doctoral   Ed.D.   Program:   Anticipated   start   around   Spring   Break   2019.  
The   campus   liaison   is   writing   a   plan   for   HLC   to   vote   on   in   March   and   once  
they’ve   approved   the   plan,   the   program   can   begin..   The   �irst   cohort   is  
expecting   to   start   with   20   people,   Tulsa   will   start   in   January   of   2020,  
Oklahoma   City   will   start   in   January   2021,   and   online   will   start   in   the   summer  
of   2021.  


 
3. First,   Third,   Fifth   Year   Alumni   Survey   ( see   link ):    This   is   our   annual   alumni   survey  


that   is   sent   out   every   October.    Surveys   were   sent   to   65   alumni   in   October   and   17  
have   received   to   date.   The   graph   shows   the   results   of   the   responses   we’ve   received  
to   date.   The   survey   will   close   in   December   2018   and   �inal   results   will   be   reported   to  
this   group   in   February   2019   meeting.  
Alumni   are   consistently   indicating   the   need   for   more   training/preparation   in  
classroom   management/discipline   techniques.    School   of   Ed   faculty   will   evaluate  
and   implement   more   of   these   aspects   in   appropriate   coursework.  


 
4. Proposal-New   option   for   undergraduate   education   majors   to   take   graduate   courses  


( see   link ):    Education   majors   could   take   graduate   credit   coursework   in   MAASE  
program   to   possibly   help   pass   the   Special   Education   test   to   add   to   their   major  
certi�ication.   The   hours   would   fall   under   elective   hours   and   it   could   also   help   Dr.  
Slothower’s   program.   Academic   and   Graduate   Councils   have   given   approval   for   the  
Spring   Semester.   The   student’s   would   have   to   be   eligible   to   take   the   courses   by:  
having   a   minimum   of   90   hours   and   a   minimum   GPA   of   2.5.   Each   course   will   be   6  
weeks.  
 
Additional   Discussion:  


● Can   we   monitor   to   �ind   out   pass   rates   of   those   who   have   participated   in   this  
option   and   taken   Special   Ed   certi�ication   tests?  


● Can   the   3   courses   be   set   up   so   they   will   be   offered   while   they’re   undergrads?  
 
ADDITIONAL   NOTE:   Pursuant   to   this   proposal,   the   Ed   Prep   Faculty   have   been  
working   on   revising   our   Elementary   Ed   major   (proposed   for   students   entering   fall  
2020).    This   proposed   change   is   prompted   by   OEQA   and   OSDE   data   re:   Oklahoma  
teacher   shortage   areas.    If   implemented,   this   change   would   greatly   assist  
candidates/completers   attain   additional   certi�ications   and   expand   career   options  
through   testing   in   the   identi�ied   shortage   areas   of   Special   Education,   English  
Language   Learners,   and   Educational   Technology..    This   revision   would   meet   all   the  
requirements   for   an   Elementary   Ed   degree,   with   one   of   four   concentration   areas  
added:   1)   Early   Childhood,   2)   Special   Education,   3)   English   Second   Language,   and   4)  
Instructional   Technology.    While   this   degree   would   ONLY   qualify   a   candidate   for   the  
Elementary   Ed   OSAT,   once   their   Elementary   Ed   OSAT   was   passed,   they   could   ‘add   on’  







certi�ication   in   one   of   these   four   concentration   areas.    Speci�ic   coursework   will   be  
designed   for   each   of   the   four   concentration   areas.    NOTE:   Dr.   Bev   DeVries   has   been  
assisting   in   designing   the   Elementary   Ed   program   that   still   meets   national  
standards.    Approvals   of   this   program   will   be   needed   from   the   following:   Ed   Prep  
Council,   SNU   Academic   Council,   SNU   Faculty   Senate,   and   �inally,   a   vote   of   the   entire  
SNU   faculty.    Final   proposed   program   and   approval   process   will   be   targeted   to   begin  
in    Fall   2019   and   set   to   be   fully   implemented   for   students   in   Fall   2020   (see   proposed  
outline)..  


 
5. The   School   of   Education   faculty   has   developed   a   new   Honors   Recognition   for  


undergraduate   education   seniors   –   We   will   honor   those   who   qualify   each   semester  
when   they   graduate.  


● Must   have   a   minimum   GPA   of   3.75   cumulative   the   semester   before   their  
graduating/�inal   semester.  


● They   will   receive   a   special   light   blue   cord   to   wear   at   commencement  
● Question   by   S.   Drabenstot:   Can   we   contact   the   registrar   about   making   a  


notation   on   their   transcript?   Scott   will   contact   Registrar’s   of�ice   for  
clari�ication.  


● We   will   not   have   any   graduating   seniors   that   qualify   for   December   2018  
semester.  


 


 


 


 


 


Honors   Policy   below:  


SCHOOL   OF   EDUCATION  
GRADUATING   SENIOR   HONORS   RECOGNITION  


(Posted   on   School   of   Education   webpages)  
  


Each   semester,   graduating   seniors   from   the   SNU   School   of   Education   that   achieve   a   minimum  


cumulative   GPA   of   3.75   are   recognized   as   honor   graduates.  


  Cumulative   GPA’s   will   be   calculated   at   the   end   of   the   semester   prior   to   the   graduating   senior’s  


�inal   semester.  


  Those   graduating   with   honors   will   receive   special   blue   honor   cords   to   wear   with   their  


graduation   regalia   at   commencement   ceremonies.    Blue   honor   cords   represent   the   �ield   of  


education   and   are   symbolic   of   outstanding   achievement   during   the   completion   an   education  


degree.   (SNU   School   of   Education   webpages)  


 


6. Proposed   Amendment   to    Burkinshaw   High   Achieving   Ethnic   Minority   Education  


Scholarship.     Because   of   higher   than   expected   earnings   from   this   endowment,  
beginning   in   Spring   2019,   we   can   award   2   scholarships   per   year,   rather   than   one.   







Reminder:   This   scholarship   was   established   in   2016-2017   to   encourage   academic  
high   achieving   ethnic   minority   students   to   enter   into   the   Educator   Preparation  
Program.    Since   2017,    3   students   have   been   awarded   this   scholarship.  


 
7. Foreign   Language   Discussion   ( see   attached   current   policy ):    Dr.   Taylor   asked   Ed   Prep  


Council   to   think   about   making   requirement   that   this   pro�iciency   must   be   met    prior  
to   admission    to   the   Ed   Prep   Program.   Please   send   your   ideas   so   we   can   discuss   this  
in   the   Spring   2019.  
Additional   Discussion   re:   Foreign   Language   Pro�iciency:  
Several   Ed   Prep   members   asked   about   the   possibility   of   creating   a   new   course   that  
would   be   speci�ic   to   Teacher   Ed   (Ed   Prep)   for   candidates   that   had   not   already   met  
requirements   prior   to   enrollment   at   SNU.    Prof.   Sheila   Stout   and   Dr.   Taylor   will  
explore   this   possibility   during   Spring   2019.  


 
8. CAEP   Accreditation   Decision:    Still   waiting   on   the   �inal   decision   letter   from   CAEP  


(expected   any   day!).    Once   this   decision   has   been   communicated,   CAEP   will  
articulate   requirements   for   our   Graduate   Ed   program   and   accreditation   process,   i.e.  
virtual   site   visit,   Self-Study   report,   etc.    School   of   Ed   faculty,   Assessment   Committee  
and   Ed   Prep   Council   will   monitor   assessments   during   2018-2019   academic   year.  
“Phase   In”   plans   will   also   be   reviewed   and   monitored.   
 
 
 
 
 


9. Thelma   Parks   Elementary   School/SNU   School   of   Ed   Partnership:  
We   are   still   working   with   the   TPES   principals   in   articulating   ways   to   help.   The  
teachers   are   very   open   to   receiving   our   assistance.    We   will   actually   begin   speci�ic  
partnership   activities   in   January   2019.  


 
10. We   are   shifting   of�ices/workspaces   to   accommodate   added   personnel   and   growth   in  


Graduate   Education   programs.   
 


11. Next   regular   Ed   Prep   Council   meeting   will   be   February   15,   2019   at   1:00.  
 
 
Meeting   adjourned   at   2:00   pm.  
 
Respectfully   Submitted,  
 
 
 
Pam   Beals,   Educator   Preparation   Administrative   Assistant  
 
 







 


SNU   SCHOOL   OF   EDUCATION  
EDUCATOR   PREPARATION   COUNCIL  


April   12,   2019  
(Meeting   by   electronic   ballot)  


Chaired   by   Dr.   Tim   Taylor  
  
 
Due   to   severe   weather   issues,   in   lieu   of   the   April   12,   2019   meeting,   an  
electronic   email   ballot   was   distributed   to   the   following   members   of   the  
Educator   Preparation   Council:  
 
Tim   Taylor   <TTaylor@snu.edu>,  


Stephoni   Case   <scase@mail.snu.edu>,  


Betty   Lou   Thompson   <blthomps@mail.snu.edu>,  


Steve   Betts   <sbetts@mail.snu.edu>,  


Kep   Keoppel   <kkeoppel@mail.snu.edu>,  


Jody   Bowie   <jbowie@mail.snu.edu>,  


Kent   Shellenberger   <kshellen1@snu.edu>,  


Becky   Slothower   <bslothower121@mail.snu.edu>,  


Heather   Clemmer   <hclemmer@mail.snu.edu>,  


Nicholas   Zoller   <nzoller@snu.edu>,  


Stephane   Shellenberger   <SShellen@snu.edu>,  


Jim   Graves   <jgraves@snu.edu>,  


Daniel   Abrego   <dabrego@mail.snu.edu>,  


Sheila   Stout   <sstout@mail.snu.edu>,  


Scott   Drabenstot   <sdrabens@mail.snu.edu>,  


Matthew   Flinton   <mflinton@mail.snu.edu>,  


mflinton@bethanyschools.com,  


Deanna   Troyer   <dtroyer@bethanyschools.com>,  


Malori   Minjares   <mminjares@mail.snu.edu>,  


Kristin   Jasper   <kjasper@mail.snu.edu>,  


Chuck   Chitwood   <cchitwoo@mail.snu.edu>,  


Sherri   Eaton   < seaton@mail.snu.edu >   (no   response)  
 
Members   were   asked   to   vote   on   the   following:  
 


- Admission   of   Undergraduate   Cohort   Group   #9   -    ALL   have   met   all  
requirements   for   admission   to   the   Educator   Preparation   Program   including  
cumulative   Cohort   GPA   of   a   minimum   of   3.0   (see   attached)   
 
Unanimous   Approval  







 
- Admission   of   MAEL   (Master   of   Arts   -   Ed   Leadership)   Group   E48   -   ALL   have  


met   all   requirements   for   admission   to   the   program   (see   attached)    
 
Unanimous   Approval  


 
- Admission   of   EdD   (Doctor   of   Education)   -   DEAL   #1   -   ALL   have   met   all  


requirements   for   admission   to   the   EdD   program   (see   attached)    
 
Unanimous   Approval  


 
 
Other   non-voting   items/documents   were   sent   for   Ed   Prep   Council   review   
(see   attached   documents):  
 


- Faculty   Position   Postings   for   Early   Childhood   Education   and   Elementary  
Education   


 
- SNU   School   for   Children   Director/Principal   Position   Posting  


 
- Annual   recently   administered   1st   -   3rd   -   5th   Year   Alumni   Survey  


  (NOTE:   Results   will   be   discussed   and   evaluated   at    September   2019   meeting)  
 
 
This   is   the   last   meeting   for   Spring   2019.  
 
Next   Educator   Preparation   Council   meeting   will   be   September   2019.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







 


SNU   SCHOOL   OF   EDUCATION  
DEPARTMENT   FACULTY   MEETING  


September   7,   2018  


 
Members   Present:  
     School   of   Education   Faculty:  
              Dr.   Tim   Taylor,   Chair          


Professor   Jody   Bowie  
             Professor   Betty   Lou   Thompson  


Dr.   Kent   Shellenberger  
Dr.   Becky   Slothower  
Dr.   Kep   Keoppel  


               


     School   of   Education   Staff:  
              Mrs.   Pam   Beals  
 


     Members   Not   Present:  
Professor   Julie   Brant  
Dr.   Stephoni   Case  
 


 
Dr.   Taylor   began   meeting   with   prayer   at   10:15   a.m.  
 


Items   for   Discussion:  
 


1. First   Year   Teacher   Assistance/Supervision   ( see   link )  
● See   attached   list   of   first   year   teachers   (Fall   2017   and   Spring  


2018   grads)   that   responded   to   our   initial   email   inquiry   about  
their   teaching   status   and   location.  


● If   first   year   teacher   is   amenable,   our   policy   ( see   link )   is   to  
show/provide   support-4   classroom   visits/contacts.  
NOTE:   Contacts   are   defined   as   classroom   visits,   phone  
conversations,   email   exchanges,   etc.                                 Also  
see   evaluation   rubric   attached   to   the   policy.   Rubric   will   be  
completed   AFTER   the   4   visits/contacts   are   completed.  







● The   supervising   professor   will   contact   the   advisee   (first   year  
teacher)   to   make   sure   they   agree   to   participate   in   the   first  
year   teacher   assistance   program.    Once   they   agree,   the  
advisee   will   contact   their   Principal   for   permission   for   us   to  
visit   their   classroom.    
Reminder:   Please   be   sure   the   Principal   knows   we   will   not  
share   our   first   year   teacher   evaluation   or   data   with   them.  
Our   evaluation   should   not   influence   the   Principal’s  
evaluation.  


● The   first   year   teachers’   SNU   email   is   still   working   so   it   is  
one   way   to   make   contact.  


● Supervising   professors   should   try   to   make   contact   multiple  
times.    If   no   response,   or   if   they   decline,   we   will   delete   them  
from   list   of   participants   in   our   first   year   teacher   assistance  
program.  


 
2. Thelma   Parks   ES   -   Opportunity   for   our   faculty   and   candidates   to  


assist  
● 100%   of   the   teaching   staff   are   either   Emergency   or  


Alternatively   certified  
● School   has   low   socioeconomic   student   population  
● Dr.   Don   Wentroth   (and   his   SS   class)   have   been   assisting   the  


school   and   has   indicated   to   Dr.   Taylor   and   Dr.   Shellenberger  
that   they   could   use   assistance.  


● We   will   be   meeting   on   Monday,   September   10   at   4:00   with  
Principal   Jessica   Johnson   and   what   she   feels   are   the  
teachers’   greatest   needs.  


● We   could   help   with   tutoring,   talk   with   teachers   about  
classroom   management,   assist   with   technology   and   possibly  
have   regularly   scheduled   meetings   (in   service)   about   the  
topics   they   feel   the   need   the   most   attention.  


● As   this   partnership   develops,   our   Ed   Prep   candidates   would  
have   the   opportunity   to   complete   field   experiences   and/or  
student   teaching   with   TPES.  


 
3. Faculty   are   encouraged   to   be   sure   all   students   in   your   courses   who  


are   going   out   to   observe/tutor/complete   field   experiences,   etc.   have  
background   checks   and   the   Transportation/Driver   Waiver   signed.  







Hard   copies   of   the   signed   waivers   should   be   submitted   to   Ed   Prep  
Office   to   include   in   student   file.  


 
4. In   October   2018,   the   CAEP   Accreditation   Board   votes   on   our  


recent   accreditation   visit.   Then   Dr.   Taylor   will   go   before   OEQA   to  
discuss   CAEP’s   decision/actions.    
Since   our   site   visit   is   concluded,   as   a   faculty,   and   in   cooperation  
with   the   Ed   Prep   Council   and   Ed   Prep   Assessment   Committee,   we  
will   begin   to   monitor   our   assessments   in   place   and   make  
adjustments   during   this   academic   year   (2018-2019).    Phase-in  
plans   submitted   to   CAEP   in   our   Self-Study   will   be   monitored   and  
assessed   as   well.  


 
5. Elementary   Ed   SPA   standards   have   been   revised.   CAEP   is   no  


longer   requiring   them   to   do   program   reviews   and   we   will   wait   to  
see   what   the   State   decides   to   do.    


 
6. The   Doctoral   Program   (Ed.D.)   proposal   is   moving   forward.    This  


degree   will   NOT   be   for   any   type   of   certification    and   will   be   set-up  
with   the   dissertation   embedded   in   the   course   work.    We   are  
anticipating   a   campus   site   visit   by   HLC   team   at   the   end   of  
September   that   will   be   in   the   approval   process.  


 
 
Meeting   adjourned   at   11:15am.  
 
Respectfully   Submitted,  
 
Pam   Beals  
Educator   Preparation   Administrative   Assistant  
  







 


SNU   SCHOOL   OF   EDUCATION  
DEPARTMENT   FACULTY   MEETING  


January   8,   2019  


  
Members   Present:  
  School   of   Education   Faculty:  
  Dr.   Tim   Taylor,   Chair    


Professor   Jody   Bowie  
  Professor   Betty   Lou   Thompson  


Professor   Julie   Brant  
Dr.   Kep   Keoppel  
Dr.   Stephoni   Case  


  Dr.   Kent   Shellenberger  
Dr.   Becky   Slothower  


   
  School   of   Education   Staff:  
  Mrs.   Pam   Beals  
  


Dr.   Taylor   began   meeting   with   prayer   at   1:30   p.m.  
  


Items   for   Discussion:  
  
1.       OEQA   Letter   (see     link )   –   Confirmation   that   our   Education  
Preparation   Program   is   fully   accredited   by   State   of   Oklahoma.   Our   next  
accreditation   visit   is   in   the   Spring   of   2025.  
  
2.       Spring   Dates   (see     link )   –   Our   goal   will   be   to   get   together   as   a  
department   for   lunch   once   each   month.  
  
3.       Spring   2019   Load   Sheet   (see     link )   -   Discussion   of   student   teacher  
load   







4.       Professor   Bowie   is   in   his   final   class   for   his   PhD.    Will   begin   his  
dissertation   hours   soon.  
  
5.       We   need   to   continue   updating   our   data   pages   and   other   forms   of  
information   on   our   webpages.    Please   make   sure   that   you   are   supplying  
annual   updated   information   and   data.    This   is   a   CAEP   and   US   Dept.   of  
Education   requirement.   See   link   below:  
https://sites.google.com/mail.snu.edu/caep-reporting-measures  
  
6.        Teacher   of   the   Year   –   We   currently   of   two   Teachers   of   the   Year:  
Marilyn   Peters   –   Overholser   ES  
Debbie   Oaks   –   Ralph   Downs   ES   (both   Putnam   City   Schools).  
We   will   say   more   about   Teachers   of   the   Year   who   are   our   graduates   as  
other   districts   name   their   ToY’s.  
  
7.     Thelma   Parks   ES   Partnership   Update   –   
Dr.   Taylor,   Dr.   Shellenberger,   Dr.   Wentroth,   and   Tim   Haws   provided   a  
teacher   professional   development   workshop   on   January   7,   2019.   There  
was   great   initial   interaction   and   teachers   were   open   to   hearing   ideas   on  
effective   classroom   management.   We   will   go   back   in   3-4   weeks   to  
present   another   professional   development   session.   The   next   session   will  
be   on   effective   instructional   technology   in   the   classroom.   Reminder:  
100%   of   the   teachers   are   either   Alternative   or   Emergency   certified.   We  
are   here   to   help   them   as   they   share   their   needs.  
We   also   have   an   opportunity   for   our   candidates   to   complete  
observations/field   experiences   and/or   student   teaching   experiences   at  
TPES.    Dr.   Taylor   will   work   on   this   possibility   with   the   TPES   principal  
and   staff.  
·        There   is   a   great   deal   of   parent   apathy   and   the   teachers   are   wanting  
to   find   ways   to   get   the   parents   involved   in   their   students'   education.  
·        Is   there   any   way   our   college   students   can   help?    We   will   look   into  
ways   our   students/candidates   can   get   involved.  
·        MAASE   students   could   get   involved   for   practicum   hours.  







8.       Start   thinking   about   our   options   for   our   Elementary   Education  
program   when   Professor   Betty   Lou   Thompson   retires   at   the   end   of   this  
semester.   We   have   over   60   Elementary   Education   majors.   We   also   need  
to   combine   2   reading   courses,   per   J.   Brant   and   B.L.   Thompson  
  
9.    April   8,   2019   is   the   date   Professor   Julie   Brant   defends   her   PhD  
dissertation.   She   is   still   waiting   to   get   the   OK   to   defend   it   here   on  
campus   without   have   to   go   to   Nampa,   ID   (Northwest   Nazarene  
University).    As   this   develops,   we   will   keep   you   posted   regarding  
celebration   and   recognition   for   Julie.  
  
10.    Make   sure   your   classes   are   on   Moodle.   Everyone   will   be   using  
Canvas   next   Fall.    Prof.   Jody   Bowie   will   provide   leadership   and   training  
for   our   department   for   the   transition   to   Canvas.   
  
Meeting   adjourned   at   2:30pm.  
 
Next   meeting   -   Friday,   Jan.   25   -   11:00   am  
  
Respectfully   Submitted,  
  
  
  
Pam   Beals  
Educator   Preparation   Administrative   Assistant  
 





2018-2019 Council and Department Minutes - Google Docs.pdf






Annual Assessment Timeline.pdf




10   YEAR   ALUMNI   SURVEY   -   RESULTS   TO   QUESTION   #5  
(HONORS/RECOGNITIONS)  


2018-2019  
 


1. Team   leader   (this   year   and   last),   guiding   coalition   (leadership   team   for   school),   chosen   to   attend   2   out   of   state  
conferences   and   report   back   to   staff,   second   place   for   site   teacher   of   the   year  


2. Superstar   Teacher  


3. Teacher   of   the   year   nominee   19-20,   Team   Lead   19-20,   3   years   Co-Leader   of   PBIS   committee,   1   year   of  
Campus   Improvement   Team,   2   years   of   Math   Vertical   Team   Co-Leader,   2   years   member   of   Interview  
Committee,   3   years   a   leader   of   Sunshine   Committee   


4. Top   9   teacher   of   the   year   for   Oklahoma   City   public   schools,   teacher   team   leader   2017-18,   leadership   committee  
2017/18.   Currently   I'm   in   the   process   of   publishing   a   life   coach/life   skills   curriculum   for   children   that   I   will   be  
taking   in   two   different   districts   and   schools   for   them   to   adopt   for   children   in   trauma.  


5. Teacher   of   the   Year   2016,   Math   Team   Leader   2017,   Current,   2020   Grant   Recipient   from   Mustang   Public  
Schools   Foundation   


6. Science   Department   Chair  


7. Martin   Award   for   Innovation,   Department   Chair,   Publication   in   Palgrave   McMillian   Children's   Culture   Anthology.   


8. Lowe's   Toolbox   for   Education   grant   winner,   Spirit   of   the   Eagle   Award   winner   (3   times),   RtI   at   Work   attendee  


9. Teaching   Team   Leader  


10. Super   star   teacher   2018-2019   in   pc,   I   am   one   of   3   teachers   on   the   1st   grade   planning   committee   for   ela   for  
Putnam   city   school   district   


11. Yukon   Public   School   Foundation   for   Excellence   grant   recipient   2015   and   2018.   Additional   honorary   award:  
Lendell   Ellis   Memorial   Grant//   leadership   role   on   Math   Curriculum   Committee  


12. Team   Leader   


13. Team   Leader   /   AP   ELA   Cert/   Department   Head   Mustang   Public   Schools  


14. UIL   Sweepstakes   and   Superior   Ratings   with   concert   bands,   nominated   for   Teacher   of   the   Year  


15. Teacher   of   the   Month   April   2019  


16. Teacher   of   the   Month,   Teacher   of   the   Year   2018-2019,   District   Retention   Committee   Leader,   District   Calendar  
Committee   representative,   Avid   Teacher,   and   ESOL   endorsed.   


17. Team   lead.   Teacher   administrators   representative.   


18. Sight   based   technology   integration   specialists,   recently   accepted   into   OSU   Educational   Technology/Library  
Media   graduate   program  


19. David   Crockett   Elementary   Teacher   of   the   Year   2016-2017,   Eagle   Award   for   student   achievement   2018,  
President’s   Award   for   High   Achieving   Student   Data   in   Reading   2019   


20. Superstar   Teacher   of   the   Year   (2019)  







21. Rookie   teacher   of   the   year,   yearbook   committee,   stuco   committee,   pbs   committee,sunshine   committee,   stem  
committee,   reading   committee   


22. Team   leader,   principal’s   committee  


23. Currently   Director   of   Student   Living   at   New   Mexico   State   University   and   lead   a   staff   of   100   people.   Pursuing  
Juris   Doctorate   degree   to   continue   advancement   in   higher   education.  


24. Team   leader   &   Technology   leader   


25. I   have   won   two   grants   through   the   YPS   Foundation.   One   grant   received   a   separate   honor   from   the   Lendell   Ellis  
Memorial   Grant   //   I   have   served   on   multiple   committees   throughout   my   time   in   Yukon,   both   at   a   district   level   and  
school   level.   


26. 16-17   Teacher   of   the   Year,   co   chair   and   chair   of   Circle   the   State   with   Song   


27. Lead   teacher,   top   9   district   teacher   of   the   year  


28. Teacher   of   the   year  


29. President's   Honor   Roll  


30. Martin   Award   for   Innovative   Teaching   (2018)   


31. Team   Leader  


32. Teaching   Team   Leader  


33. 2016   Teacher   of   the   Year   are   cooper   Middle   School,   Hallway   and   Team   Leader   at   Cooper   Middle   School,  
Instructional   Coach   at   Cooper   Middle   School  


34. Building   Test   Coordinator,   New   Teacher   Mentor,   member   of   district   crisis   team  


35. Fully   certified   in   Orff  


36. Teacher   Team   Lead  


37. Team   leader   one   year  


38. Superstar   Teacher,   Putnam   City   school   district   


39. 4th   grade   team   leader   (current)   member   of   our   school’s   guiding   coalition   (current)   chosen   to   attend   an   RTI  
workshop   with   3   coworkers   in   January   2019  


40. Superstar   Teacher   Award   for   PC   


41. Super   Star   Teacher   2018-2019   Award   from   Putnam   City,   I   am   on   the   1st   Grade   Reading   Unit   Committee   for   the  
District  
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First,   Third,   and   Fifth   Year   Alumni   Survey  
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CAEP Standard 3 – Recruitment of prospective candidates – Fall 2017
AMENDED Fall 2018


PROPOSAL FOR SCHOOL OF EDUCATION 
SNU EDUCATOR PREPARATION PROGRAM


Benefiting Recruitment and Accreditation
(NOTE: Amendments – Fall 2018)


Foundational Information:


1. Offering ED 2111- Introduction to Education/Teaching Lab to 
Bethany High School Seniors for college credit.


2. General qualifications:
- Must be a Senior at Bethany High School (or any Putnam City 


HS – beginning Fall 2018)
- Must hold a cumulative GPA of 3.25 OR ACT of 24
- Must have signed parent permission to enroll/participate
- Must be recommended by Bethany High School to participate
- Must pass criminal background check


3. Those qualifying would make application to Southern Nazarene 
University – Application fee WAIVED


4. Seniors would be required to come to SNU campus to take course.
5. Students could complete their 12 hour observation experience 


requirement at Bethany PS in Elementary and MS classrooms
(or a Putnam City Elementary/MS – beginning Fall 2018)


Financial Information:


1. Qualifying students would be charged a total fee of $100 for 1 
credit hour course – (a savings of $800+) Remaining cost covered 
in form of ‘scholarship.’  


2. $100 would include all SNU fees and background check fee (per 
Phil White and Kristen Jasper).


Additional Information:


1. We have already received initial approval from Mr. Tim Haws, 
CEO of Bethany Public Schools


2. Mr. Haws representing Bethany Schools will sign an articulation 
agreement letter that outlines the above information and 
guidelines







CAEP Standard 3 – Recruitment of prospective candidates – Fall 2017
AMENDED Fall 2018


3. As we evaluate response and success of this program, we would 
plan to expand this opportunity and offer to Putnam City Schools 
seniors – Fall 2018 


4. Would need to get approval from State Regents for this endeavor 
– will work with Bethany High School counselor to get this


Possible/Probable Benefits of this opportunity:


1. Active recruitment of high-achieving prospective students to 
Southern Nazarene University


2. Active recruitment of high-achieving prospective students to the 
SNU Educator Preparation Program


3. Greatly impact CAEP accreditation – Standard 3 – “dealing with 
recruitment of quality, high-achieving candidates to Educator 
Preparation program”


4. Would help recruit individuals into the teaching profession during 
a time and climate in State of Oklahoma that is not supportive of 
public education, public school teachers and the teaching 
profession in general


Proposed Timelines: 


1. Dr. Tim Taylor would go to BPS (or PC High Schools – beginning 
Fall 2018) and address interested seniors
(with permission from HS administration)


2. First group of Bethany HS students to participate would be in 
Spring 2018
First group of PCHS students to participate would be Spring 2019


NOTE: Amended articulation agreement to include Putnam City HS 
Seniors – beginning Fall 2018
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Articulation   Agreement  
Between  


Southern   Nazarene   University  
School   of   Education  


And  
Bethany,   Oklahoma   Public   Schools  


 
September   12,   2017  
 
This   document   serves   as   an   articulation   agreement   between   Southern   Nazarene  
University   School   of   Education   and   Bethany   Public   Schools   re:   opportunity   for   BPS  
Seniors   to   enroll   in   ED   2111   –   Introduction   to   Education/Teaching   Lab   course.  
 
NOTE:   This   pilot   program   will   be   initially   offered   only   to   Bethany   HS   Seniors   in  
Spring   2018   semester.  
  
Foundational   Information:  
 


1. Offering   ED   2111-   Introduction   to   Education/Teaching   Lab   to   Bethany   High  
School   Seniors   for   college   credit  


2. General   quali�ications:  
- Must   be   a   senior   at   Bethany   High   School   
- Must   hold   a   cumulative   GPA   of   3.25    OR    ACT   of   24   at   time   of   enrollment  
- Must   have   signed   parent   permission   to   enroll/participate  
- Must   be   recommended   by   Bethany   High   School   to   participate  
- Must   pass   criminal   background   check  


3. Those   qualifying   will   make   application   for   admission   to   Southern   Nazarene  
University   


4. Course   will   be   offered   on   SNU   campus   in   School   of   Education   facilities   
5. Students   will   be   able   to   complete   their   12   hour   observation   experience  


requirement   at   Bethany   PS   in   Elementary   and/or   MS   classrooms  
 
Financial   Information:  
 


1. Qualifying   students   will   be   charged   $150.00   tuition   for   1   credit   hour   course  
2. Tuition   charges   will   include   criminal   background   check   fee  
3. These   charges   will   cover   any   other   institutional   fees,   charges,   etc.  


 
Additional   speci�ic   �inancial   and   logistic   details   will   be   articulated   collaboratively  
between   Southern   Nazarene   University,   the   SNU   School   of   Education   and   Bethany  
Public   Schools.  
 
NOTE:    This   partnership   was   amended   and   expanded   (Fall   2018)   to   include   Putnam  
City   School   District   Seniors.   Partnership   articulation   will   be   completed   during  
Spring   2019   semester.  


APPROVED   –   Bethany   Public   Schools   Board   of   Education  
  Southern   Nazarene   University   Cabinet/Senior   Leadership   







 


 
 
 
 


APPROVED   –   Bethany   Public   Schools   Board   of   Education  
  Southern   Nazarene   University   Cabinet/Senior   Leadership   
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Established Fall 2017 – Approved by EDUCATOR PREPARATION COUNCIL
Amended 2/16/18
Amended Fall 2018


GLORIA BURKINSHAW HIGH-ACHIEVING ETHNIC MINORITY 
EDUCATION SCHOLARSHIP ENDOWMENT


(established Spring 2016-17)
x Amended Spring 2018
x Amended FALL 2018


School of Education
Educator Preparation Program
Southern Nazarene University


General Guidelines for Eligibility and Application


1. Preference given to incoming Freshman Education Majors from a 


documentable ethnic minority population


2. Must meet ONE of the following criteria:


- Minimum ACT score of 25


- High School cumulative GPA of 3.5 (* see note below)


- Minimum SAT score of 1130


3. Submit an essay that includes the following:


a. Your ethnic background (biographical information) and why you desire to 


enter the teaching profession.


b. Identification with the SNU Mission Statement


c. Identification with the SNU Educator Preparation Mission Statement


d. Any specific educational issues, emphases, etc. that are closely related to 


your particular ethnicity group


e. How they plan to use instructional technology in future teaching experiences 


f. Articulate evidence of experience in leadership 


g. Must provide 2 Professional References


*NOTE: Scholarship was established in spring 2017.  Initial awards were 


made to 2 current Educator Preparation candidates with 3.0 GPA.  Beginning 


fall 2017, awardees will be selected from incoming freshmen that meet the 


criteria listed above.







Established Fall 2017 – Approved by EDUCATOR PREPARATION COUNCIL
Amended 2/16/18
Amended Fall 2018


*ADDENDUM FOR 2017-2018 (approved by Educator Preparation Dept. 


Faculty (1-26-18) and Educator Preparation Council (2-16-18)


**Amendment added – Spring 2018


NOTE: To promote RETENTION in addition to prospect incentives in the Educator 


Preparation Program, qualification criteria adjusted for 2017-2018 to include the 


following: 


1. Beginning in 2017-2018, scholarship awards will be based on candidate 


NEED (with guidance from Financial Aid and Financial Affairs Office)


2. If NO freshmen apply for scholarship, opportunity will be offered to SNU 


*Sophomores, Juniors and Seniors who meet ethnic minority and GPA 


criterion to assist in retention in the Educator Preparation Program.


NOTE: There were NO Burkinshaw scholarship applications submitted by 


incoming Fall 2017 freshmen education majors.


* Amended policy – Spring 2018 - Added “Sophomores” per Ed. Prep. 


Council decision 


** Amended policy – Fall 2018 - Because of higher than expected earnings for the 


Burkinshaw funds, 2 scholarships per academic year will be awarded, beginning Fall 


2018 per Ed Prep Council Decision (11/16/18)





Amended Burkinshaw Scholarship 2018.pdf



Any change that means the EPP no longer satisfies accreditation standards or requirements:
3.6 Change in regional accreditation status

3.7 Change in state program approval

Section 4. Display of Annual Reporting Measures. 
Annual Reporting Measures (CAEP Component 5.4 | A.5.4)

Impact Measures (CAEP Standard 4) Outcome Measures
1. Impact on P-12 learning and development
(Component 4.1) 5. Graduation Rates (initial & advanced levels)

2. Indicators of teaching effectiveness
(Component 4.2)

6. Ability of completers to meet licensing
(certification) and any additional state
requirements; Title II (initial & advanced
levels)

3. Satisfaction of employers and employment
milestones
(Component 4.3 | A.4.1)

7. Ability of completers to be hired in
education positions for which they have
prepared (initial & advanced levels)

4. Satisfaction of completers
(Component 4.4 | A.4.2)

8. Student loan default rates and other
consumer information (initial & advanced
levels)

4.1 Provide a link or links that demonstrate data relevant to each of the Annual Reporting Measures are public-friendly
and prominently displayed on the educator preparation provider's website.

1
Link: https://sites.google.com/mail.snu.edu/caep-reporting-measures

Description of data
accessible via link: SNU Educator Preparation 8 Annual Reporting Measures

Tag the Annual Reporting Measure(s) represented in the link above to the appropriate preparation level(s) (initial
and/or advanced, as offered by the EPP) and corresponding measure number.

Level \ Annual Reporting Measure 1. 2. 3. 4. 5. 6. 7. 8.
Initial-Licensure Programs
Advanced-Level Programs   

4.2 Summarize data and trends from the data linked above, reflecting on the prompts below.

What has the provider learned from reviewing its Annual Reporting Measures over the past
three years?

Discuss any emerging, long-term, expected, or unexpected trends? Discuss any
programmatic/provider-wide changes being planned as a result of these data?
Are benchmarks available for comparison?
Are measures widely shared? How? With whom?

As a result of the CAEP site visit in Spring 2018, Southern Nazarene University’s Educator Preparation Program was granted
continuing accreditation by the CAEP Board at is Fall 2018 accreditation review meetings. The SNU EPP was also awarded the
““Frank Murray Leadership Recognition for Continuous Improvement Award” at the CAEP 2019 Fall Conference. SNU was one of
13 EPP’s in the United States and Puerto Rico to receive this honor, due to no stipulations or no areas for improvement cited in its
2018 site visit. One of the highlights noted by the site visit team was the SNU EPP’s CAEP 8 Annual Measures website. By this
affirmation, the SNU Educator Preparation Program continues to update assessment data and demographic reporting on its 8
Annual Measures site, located on the SNU School of Education webpages. The EPP faculty, EPP Assessment committee
members, and the EPP’s Educator Preparation Council continue to review these accountability measures, as well as report data
and assessment updates, trends and revisions resulting in these reviews. The EPP’s Director, the Director of Assessment and
members of the Assessment Committee, including a university professor of statistics, have continued to review the past 3 years of
data from the EPP’s 8 Annual Measures. Through this review and analysis process, members of the EPP’s Educator Preparation
Council (governance group) have been updated regarding data collection and emerging trends affecting not only EPP current
candidates, but also its completers. The previously revised assessment timelines continue to assist in an effective and systematic
review of these data, yet revisions to the timeline have been implemented, as schedules for alumni and completers have adjusted.
These adjustments have proven to be beneficial in requesting and receiving responses from our alumni/completers. The 8 CAEP



Annual Measures data is shared with members of the EPP’s Educator Preparation Council. Membership on this governance group
include not only EPP faculty, but also faculty from other areas of the institution, as well as voting members of the P-12 community.
Any recommendations and revisions resulting in data collected from unit assessments must be reviewed/approved by the EP
Council. The EP Council meets twice per semester (four times per academic year). At these scheduled meetings, the EPP Director
and the EPP’s Director of Assessment bring data reports, as well as any recommendation for any data or program revision. In the
continuous review of data from the 8 Annual Measures, the EPP has been able to ascertain certain trends from assessment data,
as well as through anecdotal information gathered from responses. The EPP continues to see improved response rates by
alumni/completers, based primarily on the EPP’s attention to its assessment timeline. Additionally, current candidates are apprised
of the importance to maintain connection with the EPP once they enter the P-12 teaching workforce reminded to continue their
connection with the EPP by participating in forthcoming surveys and data requests. Also, the EPP has noted an increase in
responses from the Oklahoma administered “First Year Teacher” and “First Year Administrator” surveys. These annual surveys are
disseminated annually, and data is reported back to individual EPP’s for inclusion in its 8 Annual Measures. Since the scheduled
distribution of these surveys has been more expected and consistent, there has been a gain in response rates. Since the SNU
EPP is relatively small, this improvement in response rates from completers and administrators continues to provide
encouragement for the SNU EPP’s data collection efforts. These improvements in response rates also help provide feedback
whereby the EPP can fine-tune its surveys. These adjustments greatly assist the EPP in maintaining relevant assessments that
are valid and reliable for P-12 educators. Data from these alumni/completer surveys greatly impact the EPP’s ability to continue to
revise coursework content in its Professional Education block. As feedback from these assessments is analyzed and reviewed by
various committees within the EPP, ongoing revisions are implemented. Systematic feedback and input by its completers continue
to assist the EPP in monitoring current issues in today’s P-12 schools. Additionally, members of the EPP’s Assessment
Committee, including a university statistics professor, have reviewed the past 3 years of data from the 8 CAEP Annual Measures
and continue to affirm and verify all assessments’ validity and reliability. For example, as a result of reliability tests, the Field
Observation Evaluation Assessment, utilized by the EPP for its beginning candidates, shows a reliability range of .93, thus
affirming this particular assessment’s effectiveness in providing reliable feedback for the EPP. Also, a reliability review of the ST
Disposition Evaluation, a key assessment of candidates during the student teaching emester, demonstrates strong reliability of
.95. These examples show that ongoing assessment reviews continue to affirm that the EPP’s assessments continue to provide
useful data for the ongoing improvement of the EPP. Analysis of current assessments continues to confirm reliability and validity,
as determined by members of the Educator Preparation Assessment Committee, including a university Professor of Statistics (see
previous section), who has conducted in depth reliability reviews of each EPP assessment. These reviews continue to confirm that
the EPP has multiple measures in place that provide meaningful data for program improvement. As a result of ongoing EPP
assessment review, specific examples of programmatic/provider-wide changes and adjustments have been recommended and are
currently being implemented. One example of specific changes emerges from data review of the Field Observation 1A and 1B for
early candidate field experiences/observations. While overall evaluations demonstrate positive candidate performance, one
particular category (Grooming and Initiative) emerges as an area of concern for early candidates. As a result, the EPP is re-
emphasizing initiative and professionalism aspects in candidate early coursework in the Professional Education block (Introduction
to Education and Foundations of Education courses). It should be noted that concerns for grooming and initiative raised for early
candidates are not indicated later in candidates’ programs in the EPP’s Student Teaching Evaluation, therefore this emphasis will
focus on early candidate coursework. Additionally, the P-12 Action Research Project, implemented in 2017, has provided valuable
data regarding first year teacher effectiveness and positive impact on P-12 learning. This assessment is based on the Teacher
Work Sample, introduced in the “capstone” Professional Education course. However, as a result of Oklahoma legislation, the
PPAT (Praxis Performance Assessment for Teachers) is now being required as an assessment for certification, therefore,
instruction in utilization of the Teacher Work Sample is being placed on hold, as the EPP moves toward PPAT orientation for
candidates. During the next academic year, the EPP will revise the P-12 Action Research Project to include elements of the PPAT
to assess first year teacher positive impact on P-12 student learning. Additionally, based on feedback from the annual 1st, 3rd, 5th
Year Alumni Survey, completers have expressed interest in additional certification areas so their marketability can be expanded. In
response to this input, the EPP has redesigned its Elementary/Early Childhood Education majors to include additional content
areas in Special Education, English Language Learner instruction, and in Instructional Technology, while still adhering closely to
Elementary Education professional standards. The EPP’s desire is that these revisions will not only assist Elementary/Early
Childhood candidates in expanding their content knowledge, marketability and certification areas, but that these revisions will also
assist the EPP in continuing to recruit quality prospective students. Information on the SNU 8 CAEP Annual Measures pages is
widely shared and easily accessible on the SNU School of Education webpages. A dedicated page to these 8 Annual Measures
contains links to each measure where 3-5 years of data are displayed. The EPP’s initial programs, as well as its advanced
program both report data and assessment information on the 8 Measures site, where information is clearly delineated according to
program area. The EPP continues to hold an Annual Public Forum each spring. In 2019. At this public event, 8 CAEP measures
and other program information were distributed. The 8 CAEP Annual Measures are also widely shared with members of the SNU
campus community, including administration, other academic areas, and SNU Admissions personnel. SNU Admissions regularly
shares EPP information with prospective students to assist in recruitment efforts for the university and the EPP. Included in the
EPP’s committee structure are the P-12 Advisory Committee and the Educator Preparation (governance) Council. Both of these
groups are comprised of EPP and university faculty, members from the P-12 community; teachers, principals, superintendents,
community members, parents, business, and faith-based leaders. The P-12 Advisory Committee reviews data and proposals by
the EPP and provides feedback through an electronic platform, providing accountability and assistance. The advanced program
also includes an advisory group that reviews 8 CAEP measures data for its Educational Leadership program. This advisory group
is comprised of P-12 administrators currently serving in Oklahoma P-12 schools. All EPP stakeholder and advisory groups serve
as important partners in ongoing candidate and program improvement, and in maintaining candidate preparation and program
relevance for today’s P-12 schools. 

Section 5. Areas for Improvement, Weaknesses, and/or Stipulations



Summarize EPP activities and the outcomes of those activities as they relate to correcting the areas cited in the last
Accreditation Action/Decision Report.

Section 6. Continuous Improvement
CAEP Standard 5

The provider maintains a quality assurance system comprised of valid data from multiple measures, including evidence of
candidates' and completers' positive impact on P-12 student learning and development. The provider supports continuous
improvement that is sustained and evidence-based, and that evaluates the effectiveness of its completers. The provider
uses the results of inquiry and data collection to establish priorities, enhance program elements and capacity, and test
innovations to improve completers' impact on P-12 student learning and development.

CAEP Standard 5, Component 5.3
The provider regularly and systematically assesses performance against its goals and relevant standards, tracks results
over time, tests innovations and the effects of selection criteria on subsequent progress and completion, and uses results
to improve program elements and processes.

6.1 Summarize any data-driven EPP-wide or programmatic modifications, innovations, or changes planned,
worked on, or completed in the last academic year. This is an opportunity to share targeted continuous
improvement efforts your EPP is proud of. Focus on one to three major efforts the EPP made and the
relationship among data examined, changes, and studying the results of those changes.

Describe how the EPP regularly and systematically assessed its performance against its goals or the CAEP standards.
What innovations or changes did the EPP implement as a result of that review?
How are progress and results tracked? How will the EPP know the degree to which changes are improvements?

The following questions were created from the March 2016 handbook for initial-level programs sufficiency criteria for
standard 5, component 5.3 and may be helpful in cataloguing continuous improvement.

What quality assurance system data did the provider review?
What patterns across preparation programs (both strengths and weaknesses) did the provider identify?
How did the provider use data/evidence for continuous improvement?
How did the provider test innovations?
What specific examples show that changes and program modifications can be linked back to evidence/data?
How did the provider document explicit investigation of selection criteria used for Standard 3 in relation to
candidate progress and completion?
How did the provider document that data-driven changes are ongoing and based on systematic assessment of
performance, and/or that innovations result in overall positive trends of improvement for EPPs, their candidates,
and P-12 students?

The following thoughts are derived from the September 2017 handbook for advanced-level programs
How was stakeholders' feedback and input sought and incorporated into the evaluation, research, and decision-making
activities?

In 2018-2019, following our successful CAEP site visit (April 20180, the EPP’s attention turned to continuing its effective
assessment system to assure that assessments in place continue to provide useful data for ongoing decision-making. To continue
this process, the EPP Faculty, as well as the EP Council (governance) and Assessment Committee members began the process of
reviewing the EPP assessment system, resulting in minor adjustments. Through this process, the EPP affirmed that the
assessment system currently in place continues to provide appropriate and useful data for the ongoing improvement of its program
and to provide feedback regarding effective candidate preparation. It should be noted here that the EPP’s electronic data
manager/EPP faculty member, and Assessment Committee Chairman, resigned unexpectedly in 2019, as well as an additional
SNU faculty member serving on the Assessment Committee. Due to these events, as well as the inability to replace said EPP
faculty member, the EPP has revised Assessment Committee membership. For 2018-2019, an Assessment Committee
member/Statistics professor conducted statistical analyses on various assessments/data and his findings have assisted with
ongoing reliability and validity. The EPP’s Assessment Director has reported these findings to the EP Council and P-12
Stakeholders. Ongoing communication continues between the Assessment Committee, the EPP Director of Assessment, and the
EP Council. Adjustments made to assessments have been shared with these individuals for feedback and to assure that members
of the EPP team are advised regarding ongoing review. The EPP also continues to review ‘phase in plans’ submitted in the most
recent Self-Study. Plans for implementation of phase in plans have been reviewed for accuracy and for ongoing progress. For
example, the P-12 Action Research Project (2017 pilot), developed to measure completers’ impact on P-12 student learning,
continues to provide critical data. Due to lower numbers of 1st year teachers in 2018-2019, this assessment has been revised to
include current candidates (seniors) to assist in completing this assessment process within established timelines. P-12 Action
Research Project data is consistently updated on the EPP’s CAEP 8 Measures Page. As quality assessment systems are in place
in 2018-2019 and functioning in timelines as desired, the EPP’s attention began to focus its efforts to recruit more high quality
candidates. Critical teacher shortages in Oklahoma, lower percentages of individuals enrolling in traditional preparation programs,
lower numbers of candidates enrolled in the EPP from the previous year (2017-2018), and the ongoing pursuit to recruit candidates
from diverse backgrounds have all prompted the EPP to seek ways of creatively recruiting new candidates.. One member of the
EPP faculty serves on the OK State Superintendent’s Teacher Shortage Task Force and is able to share insights into aspects that
surround this critical issue for Oklahoma. Additionally, the annual 10-year alumni (created in 2018-2018) and the annual 1st, 3rd,



5th Year alumni Surveys have both indicated that graduates of SNU’s programs have valued the ‘traditional’ teacher preparation
they received in the SNU Educator Preparation Program. This has also prompted the EPP to increase its efforts and funding in
pursuing future candidates to promote growth in its traditional programs. One of the EPP’s most effective efforts is its annual
Educator Preparation Celebration Dinner, whereby the “Past, Present and Future” of SNU EPP is celebrated. At this annual event,
prospective education majors are invited to attend. EPP alumni that have been designated “Teacher of the Year” in the local
schools and districts, SNU’s University President, members Oklahoma state education agencies, and local/state legislators bring
words of encouragement specifically for the SNU EPP and overall for the teaching profession. The Celebration Dinner, held in
Spring 2019, resulted in 3 new candidates’ subsequent enrollment as freshmen in the EPP in Fall 2019. Our goals would be to
continue this event for early spring of each year so that high school seniors making decisions will be afforded ample time to
consider SNU, and to gradually grow the numbers of candidates that ultimately enroll in the program. In 2018-2019, an additional
recruitment endeavor was added, the “SNU School of Education Ambassadors,” where the EPP selected three candidates from
three different education major programs. Along with a member of the SNU Admissions staff, these candidates traveled to area
school districts and spoke to future high school groups regarding the teaching profession and the opportunities at SNU’s School of
Education. In 2018-2019, the Ambassadors spoke at 4 high schools resulting in 2 new students enrolling at SNU. In the future, the
EPP hopes to expand not only the number of Ambassadors, but also the number of school districts for future visits. Another
recruitment endeavor is in the continuing of the EPP’s partnership with area high schools, whereby high achieving seniors are
encouraged to take Introduction to Education – ED 2111 (the EPP’s initial course for all education majors) at a greatly reduced
tuition cost. Initially, this program was developed in partnership with one district, Bethany (OK) Schools, however, we have now
expanded to offer the same opportunity to another area P-12 district, Putnam City (OK) Schools. Our goal for this ongoing
partnership is that high school seniors from these districts will be encouraged to concurrently enroll in ED 2111 and that they will be
encouraged to continue their teacher preparation at SNU after graduation. Future goals for this initiative would be to expand to
additional surrounding OKC metropolitan school districts. As another way to focus on recognizing high-achieving candidates, in the
2018-2019 academic year, the EPP and the EP Council established an Education Honor Graduate process to recognize individual
graduates that have achieved a cumulative minimum GPA of 3.75. This new method of recognition of high-achieving program
completers was approved by the EP Council on November 16, 2018. The first group of honor graduates were recognized in
December 2018 with blue honor cords. Education Honor Graduates are also recognized at the EP Cohort Induction Ceremony
each semester. Additionally, these individuals are recognized at the SNU Honors Ceremony at the completion of each academic
year. In an ongoing effort to continue to recruit diverse candidates, the Burkinshaw High-Achieving Ethnic Minority Education
Endowed Scholarship (2017) provides funds for incoming ethnically diverse candidates. This scholarship was initially created to
award 1 scholarship to an individual candidate that 1) identifies with a particular diverse ethnicity group, 2) demonstrates quality
character and academic work, and 3) submits an essay with specific prompts that address the candidate’s future strategies for P-
12 teaching, including how they plan to utilize instructional technology. Due to significant growth in endowed earnings in 2018, the
Burkinshaw scholarship expanded to award funds to an additional candidate (total of 2) that year. In the future, it is the desire that
this fund will continue to promote recruitment and retention of more diverse candidates, and that endowed funds will continue to
grow to enable the awarding of additional scholarships. In 2018-2019, SNU hired a new Chief Diversity Officer, who has assisted
the EPP in its efforts to promote this scholarship and who also teaches the EPP’s Diversity Seminar. The EPP continues to partner
with area principals in seeking highly qualified P-12 teachers for supervision of field and clinical experiences. Survey feedback from
these administrators not only continues to expand a “pool” of effective mentor teachers, it also helps continue to identify possible
diverse P-12 educators to work with candidates. The Cohort interview and admission process continues to admit quality
candidates. The interview rubric, aligned with standards, assists in validating this process. In 2018-2019, Cohorts 8 and 9 were
admitted to the EPP. Cumulative GPA’s: Cohort 8, 3.46; Cohort 9, 3.48. Since the initiation of the Cohort process (2015),
cumulative GPA’s have exceeded the 3.0 minimum. The EPP is also redeveloping its Elementary Education program. Alumni
survey feedback indicates individuals are seeking certifications in additional content areas, especially in shortage areas (Spec Ed,
ELL, and STEM). This revised major will assist candidates in adding certification areas through testing. This revision is developed
in collaboration with P-12 stakeholders (EP Council) representing these 3 content areas. The revised program will be aligned with
national Elementary Education standards. To assist in candidate recruitment, the EPP also secured 3 additional endowed
scholarships in 2018-2019, established by EPP. In the Advanced program (Ed Leadership), the focus is also on recruiting quality
candidates. While the Advanced Program was not included in the April 2018 site visit, the MA/Ed Leadership program continues to
expand with new startup groups in surrounding communities. Based on feedback from stakeholders and alumni, an additional site
was secured in 2018-2019 for offering the program to an additional Oklahoma community. The success and growth of candidates
in the Educational Leadership graduate program is also documented on the EPP’s CAEP 8 measures website. A P-12
administrators and stakeholders advisory group continues to provide the Ed Leadership program with feedback related to delivery
systems, curriculum, and the internship progress. P-12 administrators also continue to serve as instructors for the program. Results
of MAEL alumni satisfaction surveys, as well as completer demographic information, are also reported on the 8 Measures site.

Tag the standard(s) or component(s) to which the data or changes apply.

1.1 Understanding of InTASC Standards
1.2 Use of research and evidence to measure students' progress
1.3 Application of content and pedagogical knowledge
1.5 Model and apply technology standards
2.1 Partners co-construct mutually beneficial P-12 partnerships
2.2 Partners co-select, prepare, evaluate, support, and retain high-quality clinical educators



3.1 Recruits and supports high-quality and diverse candidate pool
3.2 Sets selective admission requirements
3.3 Monitors attributes and dispositions beyond academic ability
3.4 Creates and monitors candidate progress
3.5 Candidate positive impacts on P-12 students
3.6 Candidates understand the expectation of the profession
4.1 Completer impact on student growth and learning
4.2 Completer effectiveness via observations and/or student surveys
4.4 Completer satisfaction
5.1 Effective quality assurance system that monitors progress using multiple measures
5.2 Quality assurance system relies on measures yielding reliable, valid, and actionable data.
5.3 Results for continuous program improvement are used
5.4 Measures of completer impact are analyzed, shared and used in decision-making
5.5 Relevant stakeholders are involved in program evaluation
A.1.1 Candidate Knowledge, Skills, and Professional Dispositions
A.1.2 Professional Responsibilities
A.3.1 Admission of Diverse Candidates who Meet Employment Needs
A.3.2 Candidates Demonstrate Academic Achievement and Ability to Complete Preparation Successfully
A.3.3 Selectivity during Preparation
A.3.4 Selection at Completion
A.4.2 Satisfaction of Completers
A.5.3 Continuous Improvement
A.5.4 Continuous Improvement
A.5.5 Continuous Improvement
x.1 Diversity
x.2 Technology

Upload data results or documentation of data-driven changes.

 20182019_Council_and_Department_Minutes__Google_Docs.pdf

 Annual_Assessment_Timeline.pdf

 10_YR_ALUMNI_SURVEY_RESULTS_20182019__Google_Docs.pdf

 First_Third_and_Fifth_Year_Alumni_Survey_Results_20182019__Google_Docs.pdf

 Celebration_Recruitment_Dinner_2019.pdf

 Introduction_to_Ed_Recruitment.pdf

 BPS__SNU_Articulation_Agreement_2018.doc__Google_Docs.pdf

 Amended_Burkinshaw_Scholarship_2018.pdf

 Principal_Diversity_SurveyCooperating_Teachers.doc__Google_Docs.pdf

 Ed_Prep_Admission_Interview_Rubric_master__Google_Docs.pdf

 Cohort_Groups_8_and_9__Google_Sheets.pdf

 Cohort_Groups_GPA__Ed_Prep.pdf

 PROPOSED_Elementary_Education_Degree_with_4_Concentration_Areas__Google_Docs.pdf

6.2 Would the provider be willing to share highlights, new initiatives, assessments, research, scholarship, or service
activities during a CAEP Conference or in other CAEP Communications?

 Yes    No



6.3 Optional Comments

Southern Nazarene University's Education Preparation Program (EPP) participated in its CAEP Accreditation site visit during Spring
2018. Pursuant to this visit, the CAEP Accreditation Board, in its Fall (October) 2018 meeting, granted SNU's Educator Preparation
Program Full CONTINUING ACCREDITATION, with NO Areas for Improvement and No Stipulations. Additionally, 2 previous AFI's
(NCATE - Areas for Improvement) were REMOVED as a result of the Spring 2018 Accreditation visit. As a result of this successful
site visit, the SNU Educator Preparation Program was honored with CAEP's "Frank Murray Leadership Recognition for Continuous
Improvement" Award. This award was presented to 13 institutions in 9 states and Puerto Rico in recognition of the SNU Educator
Preparation program's "leadership and continuous improvement," and commemorates SNU's EPP receiving no stipulations or
areas of improvement during its previous CAEP site visit.

Section 8: Preparer's Authorization
Preparer's authorization. By checking the box below, I indicate that I am authorized by the EPP to complete the 2020
EPP Annual Report.

 I am authorized to complete this report.

Report Preparer's Information

Name: Dr. Tim Taylor

Position: Chair, School of Education

Phone: 4057176267

E-mail: ttaylor@mail.snu.edu

I understand that all the information that is provided to CAEP from EPPs seeking initial accreditation, continuing accreditation
or having completed the accreditation process is considered the property of CAEP and may be used for training, research and
data review. CAEP reserves the right to compile and issue data derived from accreditation documents.

CAEP Accreditation Policy

Policy 6.01 Annual Report

An EPP must submit an Annual Report to maintain accreditation or accreditation-eligibility. The report is opened for data
entry each year in January. EPPs are given 90 days from the date of system availability to complete the report.

CAEP is required to collect and apply the data from the Annual Report to:

1. Monitor whether the EPP continues to meet the CAEP Standards between site visits.
2. Review and analyze stipulations and any AFIs submitted with evidence that they were addressed.
3. Monitor reports of substantive changes.
4. Collect headcount completer data, including for distance learning programs.
5. Monitor how the EPP publicly reports candidate performance data and other consumer information on its website.

CAEP accreditation staff conduct annual analysis of AFIs and/or stipulations and the decisions of the Accreditation Council to
assess consistency.

Failure to submit an Annual Report will result in referral to the Accreditation Council for review. Adverse action may result.

Policy 8.05 Misleading or Incorrect Statements

The EPP is responsible for the adequacy and accuracy of all information submitted by the EPP for accreditation purposes,
including program reviews, self-study reports, formative feedback reports and addendums and site visit report responses,
and information made available to prospective candidates and the public. In particular, information displayed by the EPP
pertaining to its accreditation and Title II decision, term, consumer information, or candidate performance (e.g., standardized
test results, job placement rates, and licensing examination rates) must be accurate and current.

When CAEP becomes aware that an accredited EPP has misrepresented any action taken by CAEP with respect to the EPP
and/or its accreditation, or uses accreditation reports or materials in a false or misleading manner, the EPP will be contacted
and directed to issue a corrective communication. Failure to correct misleading or inaccurate statements can lead to adverse
action.

 Acknowledge


